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Part 370-335-H

U.S. Geological Survey Career Ladders

Listed below are the occupational career ladders for General Schedule occupations in the U.S. Geological Survey (USGS).  The career ladder identifies the range of grades for a position to which an employee may be promoted noncompetitively.  Noncompetitive career ladder promotions within the USGS may be made up to and through the highest-grade level documented in the listing below.  However, noncompetitive promotions within these occupational career ladders are not an automatic entitlement and every employee will not be promoted, necessarily, to the highest-grade level reflected in the listing (see the Merit Promotion Handbook, 370-335-H, Chapter 11, Career Ladders).  Agencies are required by law to classify positions in conformance with standards published by the Office of Personnel Management (Title 5, United States Code, Section 5107).  Factors affecting grade levels for positions include, but are not limited to, the level of knowledge required to perform the work; the level of supervisory review or controls over the work; the complexity, scope, and effect of work performed; and other job-related factors.

Employees may be promoted, without competition, when work is available, assigned on a regular and recurring basis, and satisfactorily performed at the next higher grade level.  Situations may require, or managers at their option may want to use, merit promotion procedures when filling vacant positions at grade levels within established occupational career ladders.

	Exceptions: The listing below is intended to provide a general guide for determining occupational career ladders within the USGS.  At times, it may be appropriate to adjust career ladders for specific groupings of positions within an occupational field or in certain organizations based on classification reviews conducted by the servicing personnel office.  The listing does not cover occupational career ladders for positions above the highest grade indicated, for managerial and supervisory positions, for non-student positions in the excepted service, or for other single incumbency, staff, or similar types of positions.  Career ladder determinations with regard to these positions are made on a case-by-case basis.
	


	OCCUPATIONAL

GROUP
	 SERIES
	CAREER LADDER
GRADE RANGE

	GS-00XX 

Miscellaneous Occupations Group 
	GS-086
	GS-1 through GS-7

	GS-01XX

Social Science, Psychology, and Welfare Group
	All two-graded interval professional series in the Social Science

Group
	GS-5 through GS-12

	GS-02XX

Human Resources Management Group 
	GS-201, 260
GS-203
	GS-5 through GS-12
GS-1 through GS-8

	GS-03XX

General Administrative, Clerical, and Office Services Group


	GS-341, 343, 346, and 391
GS-301 

GS-332, 335, and 342
GS-303, 318, 344, and 361
GS-326, 357
GS-305, 322, 350, and 356
	GS-5 through GS-12
GS-5 through GS-11
GS-1 through GS-8
GS-1 through GS-7
GS-1 through GS-5

GS-1 though GS-4

	GS-04XX

Biological Sciences Group
	All two-grade interval professional series in the Biological 

Sciences Group

All one-grade interval technician series in the Biological 

Sciences Group
	GS-5 through GS-12

GS-1 through GS-9

	GS-05XX

Accounting and Budget Group
	GS-501, 510, and 560


GS-503, 525, and 561
	GS-5 through GS-12
    

GS-1 through GS-7

	GS-07XX

Veterinary Medical Science Group
	GS-701
	GS-9 through GS-13

	GS-08XX

Engineering and Architecture Group
	All two-grade interval professional series in the Engineering and Architecture Group

GS-802 and GS-856
GS-817


	GS-5 through GS-12

GS-1 through GS-11
GS-1 through GS-7

	GS-10XX

Information and Arts Group
	GS-1001, 1010, 1035, and 1083
GS-1016, 1020, 1060, 1082, 1084
GS-1087
	GS-5 through GS-12
GS-5 through GS-11
GS-1 through GS-7

	GS-11XX

Business and Industry Group 
	GS-1101 and 1102
GS-1104
GS-1105 and 1106
	GS-5 through GS-12
GS-5 through GS-11
GS-4 through GS-7

	GS-13XX

Physical Sciences Group
	All two-grade interval professional series in the Physical Sciences  Group

GS-1316 and GS-1311

GS-1371

	GS-5 through GS-12

GS-1 through GS-11

GS-1 through GS-9

	GS-14XX

Library and Archives Group
	GS-1412
GS-1410
GS-1411
	GS-5 through GS-12
GS-5 through GS-11
GS-4 through GS-8

	GS-15XX

Mathematics and Statistics Group
	All two-grade interval professional series in the Mathematics and Statistics Group
GS-1531
	GS-5 through GS-12


GS-1 through GS-7

	GS-16XX

Equipment, Facilities and Services Group
	GS-1654
GS-1640
	GS-5 through GS-12
GS-5 through GS-11

	GS-17XX

Education Group
	GS-1712
GS-1702

	GS-5 through GS-12
GS-1 through GS-7

	GS-19XX 

Quality Assurance, Inspection, and Grading Group
	GS-1910
	GS-5 through GS-11

	GS-20XX

Supply Group
	GS-2001 and 2003

GS-2005
	GS-5 through GS-11

GS-1 through GS-7

	GS-21XX

Transportation Group
	GS-2131
GS-2102
	GS-1 through GS-8
GS-1 through GS-6

	GS-22XX

Information Technology Group
	GS-2210
	GS-5 through GS-12

	Other Special Categories of Positions
	
	

	Student Trainee Positions (Pathway Interns)
	All GS-XX99
All WG-XX01
	Career Interns- Career ladder set at grade at the time of appointment, conversion or promotion
Temporary Interns-No career ladder.  Grade set at time of appointment.



	Research or Development

Positions
	Two-grade interval professional positions assigned a Functional Code of 11 for Research or Functional Code 13 for Experimental Development
	GS-11 through GS-15
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